


WHY?

Spiritual Responsibility

Moral Responsibility

Legal Responsibility

Insurance Responsibility




CRIMINAL
RECORD CHECK Z 4

® 1. Workers can get the CRC themselves C RC

and give it to you. & Volunteers
. ) & Staff
2. You can have them sign a letter give & Board Members

@ You permission to do it yourself. '

3. You can have it done online.




POLICY AND PROCEDURE
* MANUAL
Manual

o You don't have to write this yourself. A CICHEN L § LAY

Purchase a manual! o Defining Abuse
& Screening Process

» Use these manuals and customize ™ Operational
® them to fit your church context Procedures
& Training '




EMERGENCY

* PROCEDURES &
Emergency
& E ti
@ - What s the plan to exit the building? [N
~ Lockdown
* Identify people in your congregation & Misplaced Child
@ that have a valid first aid certification W First Aid '

* Implement a Well-Child policy




VOLUNTEER

* SCREENING Z

Screening

®  Promote vision and values. Volunteers ™ Application

are representing your church. & References
™ Interview

» "Dating Period" - Observe and find & CRC

® o & 6-Month
their niche, get to know us, let us get to Waiting Period '
know you.

* Training - We recommend every three years, but
check with your insurer's abuse declaration.




We will email links and referenced

material out to all registrants along

b b Gid lina of thi

webinar.
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